MAC Construction & Excavating, Ine.
Ace Management Services, Inc.
W Transier, Ihe.
1908 Unrub Court, New Albany, IN 47150

With the changes n Wush!ngLﬂn recunzly. the uniony ara making 8 big push in ao cffort to make tha Congress change
the lebor law to make union orgenizing much casier, Thelr primary iniriative is the Employee Free Choice Act (sume
call it thz Employee No Choice Ast!), which would eliminate the secre! batlot cluction so that the unions could unionize
& company |ike MAC on the bagis of signed authorization (union) eards slone. Thig would meen-that in mos! ingtances
there would be no secret bellot election to determine whether or not company einployees want & union, as is how the
rass,

Why are the unions afruid of a fair secret ballot election conducted by the National Labor Relatons Board (federal
gnvemmenr)" Why? Because the unitns wail to b able to intimidate wit lic to employees m get them to gign the
unlon cards 50 they ¢on organiae commpanies ke MAC more eesily,

We da nat know whether or nat the unions will aftempt to orgenize MAC but wa do know that we make a very templing
target far them, '

We want to make It very clear that we have been as successful as we have been berause of our ability to work
open shop {tmion-free) and it 1s our clear intent to do everything fegally possible to remain open shop. This
starts with you, the empluyees of MAC. .

No union can sver arganize MAC unless you eflow ithy signing thege tnion wuthorization cards, Be very, very careful
if you are solicired by the union and told 10 sign & card! If what the union is offering you seems 100 good to be tue, it
nrobably isn't wue, Promises sre cheap!

We want you io cleatly undurstend the fetlers! law 2llows employees the dght to form, join or assist labor organications
(unions) ... and the law gives you the absolute right to refrain from any wafon organizing activity.

You do noi have 1o communicate with tese people. Just say NO!

This also means that If & union organizer oF other union supporter is harssing you, you can report it to the National
Labor Relations Board (MLRE), or to us, and the apprapriate relief can be pursued through the proper }egal channgls.
You imay raporl any instances of this type to your supervisor or Vickie Hayoraft, Human Resoures Manager (and
Preventive Labor Relations Coordinalor). Her number is 812-941-5344,

Most of all, if you have questions ask us! The promises mads to you by these orgsmizers often may not be the fruth and
Lthey are certainly net in uny position to guaraniee you anything pertaining 0 wages, boups, or working sonditions.

Finally, dow't be fooled or wicked info signing one of these suthorization cards by thinking you're just signing up for
some club ar sumcthmg Don't just go along to et zlong. Read the eard carsfully! 1 you read the card carefully you

will probably see is a whele Jot of words but most of them will be about giving up your rights u: tha union and many
cayds may follow you for years.

in the eoming menths we will be sharing much more information with you about union organizing, This is very szrious
bustness. Finally becanse it is so important, we want 1o repeat to you that we will fight any wpion-organizing
attempi by sl financisl and legal means available to us,

MAC has been suecessful because of our ability to perform open shop const‘z':;muun When. MAC,is successful
you and your families are much better off,

ﬂ%

Jeanpje U Presxdent/t'EO
T/;7 k/ i (e LD T
Travm/‘dnruh, V ice- Presﬁerrq; Chad Unruh, Vice-Pragident
( )

ed4 37T GEES-

.
(23]
a
0%
Y]
[T
1}
I~
3
iy ]
s
[
TP

S
—

[

QT -l



